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Gender disparities persist in all specialties of academic medicine and continue
to be exacerbated by the COVID-19 pandemic.’

Despite calls for action,? health care leaders have often struggled to cultivate environments that promote and sustain
equity of opportunity for women in academic medicine.® In most cases, leaders are well intentioned but have limited
guidance as to approaches for supporting gender equity in academic medicine. Building on evidence-based strategies,*
this AM Last Page offers 10 clear ways for male allies to support women in medicine. Recognizing that inequities in
academic medicine exist across race and the gender spectrum, these strategies can also be employed to address
equity more broadly.*
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« Creating a culture of safety for women in medicine requires active engagement and participation of male upstanders
who are willing to call out inappropriate behavior while learning how to foster a supportive workplace culture for
women in medicine.®

* Appointment to leadership positions, placement on journal editorial boards, and nomination for awards (not just
gender-based awards) enable women in medicine to demonstrate national and international recognition, which is
often a criterion for promotion.?

« Gender equity is not only a women's issue; men have an important role in addressing and eliminating gender-based
disparities in academic medicine.®

Disclosures: None reported.

References:

1. Woitowich NC, Jain S, Arora VM, Joffe H. COVID-19 threatens progress toward gender equity within academic medicine. Acad Med. 2021,96:813-816.

2. Bates C, Gordon L, Travis E, et al. Striving for gender equity in academic medicine careers: A call to action. Acad Med. 2016;,91:1050-1052.

3. Acosta DA, Lautenberger DM, Castillo-Page L, Skorton DJ. Achieving gender equity is our responsibility: Leadership matters. Acad Med. 2020,95:1468-1471.

4. Butkus R, Serchen J, Moyer DV, et al. Achieving gender equity in physician compensation and career advancement: A position paper of the American
College of Physicians. Ann Intern Med. 2018;168:721-723.

Author contact: michaelsinha@slu.edu; Twitter: @DrSinhaEsq

aged 1se NV | ANIDIAIIN DINAA VIV

696:86'€20Z "PIN PEIY

¥667000000000000 INDV/L601 01 :lop
2202 ‘17 }9qwiadas auljuo paysignd 1sii4



